Changing with the Times? Library Associations and New Librarians
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OBJECTIVES AND METHODS | YOUNGER MEMBERS AND RECENT GRADUATES WHAT MEMBERS WANT FROM THEIR ASSOCIATIONS (Ranked)
Ob]QCtlve: TO detel‘mme What services and Reasons for Joining Association Perceived Characteristics of Primary Assoclations o o . .
: onal lib . 1. Reduce the cost of participation: Make dues, conferences,
pri)grE[ns O natlonla:\b ] !‘ary associations are most Because | was encouraged 1o join by an advisor or paar 350 ; ...are MORE LIKELY to: and classes more affordable
valuable to newer librarians. §' - read and subscribe to multiple blogs 2. Advocate for the profession: Speak to administrators on the
. L e L o i 3 . have joined and remain members of national and state levels; Promote better standards
xztnf;oc;i.e AZ eycoité?nggllsvrser]c?:wei ec|)1r’ce|20tthet gvcj?glgo':nec’i o ke preimiomaiion aad gl e 2 e o beinaging 11._; ! ol | ( their association to gain job skills (e.g., JCAHO), hot issues (i.e., PATRIOT Act), better salaries
become involved with library associations such as T e remain members of their association Pl el
) prary Fieene e e shemedsse e pefesen G3rd Reason : Collaborate: Team up with other library associations,
SLA, MLA, and their regional chapters. What they S——— m2nd Reason 200 for networking support : . ) :
decide will become increasinslv important to e @stReason _ outside organizations (including healthcare, technology and
. e NSty 1mp Yo mosiv amosietion joumalivewsste = 150 - value advocacy for the profession, subject-specific organizations), and co-sponsor meetings
library associations as the trad1t1on§l member bgse N the issuing of policy statements, and (TIED) Offer more diverse training topics: more IT
ttract youner Hbrarians. a survey was emailed to B — s I : — the coordination of best practices for management, metrics, diversity, communications, and
act youns > y . et o 13 oo o e e o et ol i the profession issues for solo librarians or librarians from rural communities
various listservs to ascertain what services are 2 ponlsesire o g TIED) Breaee Ghe Memeraids § Faads out o New
considered most valuable. D ] B o = LT 5 F Members: Reach out to students, library schools, old and
The survev was emailed to the following listservs Fesle | Womate lmoawe | Releant Vs me ik Haps medomy Worh e ues 2000l(E LESS LIKELY to: . new members, members in nontraditional library-settings;
(We recei\)/ed 682 responses): S »find  their association flexible, Engage in recruitment (minorities, undergraduate science
ALA-NMRT P ’ informative, innovative or relevant majors); Create scholarships, grants and internships

e say that their associations make them Offer ways to meet, learn and network virtually: Virtual

H LI B - NW Why Remain in Association Perceived Importance of Program Areas, Services and Missions X . . .
ili-ala.org think, help them do their jobs or are Conference, Meetings and CE
- o Bocausw | was encouraged o join by an advisor or peer rincreased and affordable web-based continuing education o1& c c c c c
MACMLA-L e o e o oo E - e o s u_] worth the dues 6. Facilitate sharing of resources: including consortial purchasing
Because | was encouraged lo join by my employer sue policysiatements on relevant maters e profession (Patrio ‘ Mot Irm pofant : 1
MCMLA-L s s Serence oy afessan - pecy SRS ' m'i‘mé‘fig o EPAlbrarias e L——. ESﬂmeaEhallmnurlant ° att.end CE events of associations to Based on 196 relevant open-ended answers, 80 to “Are there other program areas,
MLA-NYNJ =l i SHighly Important which they don't belong services or missions in which you would like your association to get involved?” and
Ta enhance polessonalsm and give ma & senss ol balanging _ Offer more joint conferences with other chaplers/associations 116 tO “DO P .
) ) . T . . ) . . you have any additional comments that you would like to share
MLA PHIL L S ——— Eg:‘?ﬂiia;ﬂ; Provide software to facilitate association-related work (e kis - : have JO]ned the] ' aSSOC]atlon for regarding prOfeSSional assocjationS?”.
MLGSCA Puclomiven iy Sfese s o pecfonton @stReason ’ A coures sohwere) conference discounts
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NCNMLGLIST 5 IRESNE SN SORIAGE MG o : Coordinate or develop and distribute best practices for profession ° ha\/e rema]ned members Of the'”" asSsSo-
LA e o e R e Managerment Divicion N—— - ciation for professional advancement GCONCLUSIONS AND RESULTS
SLA Leadership & Mangement Divis%on —— e — or to access member only benefits 97% of respondents belong to an association. Associations remain
g jud for socializing o o 0 _
SLA-PHIL Metworing forjoblempleyment ewds dvocats for profession natonslly . value the coordination of research very much a part of librarian culture. 74% currently serve or pre
e ————

viously served on any committee and 79% plan to serve on any
committee in the future. Surprisingly, only 46% of respondents
subscribe to listservs or RSS feeds for associations, sections or
related work, and the provision chapters that they DO NOT belong to, 20% subscribe to at least
57 fraresaedl Ardl e EEeEElE two. Even more shocking, the majority of respondents--36%--do
=5 e (CF not read or subscribe to any blogs on library or librarian issues,
although a quarter of respondents do read four or more blogs.
Librarians are either avid librarian blog readers or not at all.
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